

















　　How does management education using case method teaching contribute to improve-
ments in administrative skill?　Since the acquisition of the skill is based on experience, 
the opportunity to experience an administrative act through imitation must be, at least, 
contained in the learning process in order to develop administrative skills using this meth-
odology.　On the contrary, if one can see a hypothetical administrative act, which does not 
correspond to a case learning process (i.e., the simulation of an administrative act which 
cannot be presented through the use of a case study), it can be concluded that there are 
limitations in teaching management using the case method.　The purpose of this paper is, 
therefore, by considering the existence of the relation between an administrative act and a 
case learning process, to clarify the effectiveness and the limitations of management edu-
cation by the case method.
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